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REBEFI$ (Company History[]:

1992 SR+ EFERAHF

1992 Establishment of ShenZhen ZhongYuan (Acon) Electronics Co., Ltd

1999 3FR7EI1S09001)F EEH A R EIEH

1999 Obtained certificate for ISO9001

2002 JRL (PEFE) Pl ERAR

2002 Establishment of ZhongYuan (Acon) Industrial Co.,Ltd in Hong Kong

2005 3R7E1SO014001F 8 H 4k R NIFIED

2005 Obtained certificate for ISO14001

2006 ALY uEREFARAHE

2006 Establishment of Shenzhen ACON-GICON Electronics Co., Ltd.



2010 Wi & B AL IE BT (FRYI) FRAF

2010 Acquisition of Taiwan funded enterprises --- Transcend Electrolytic (Shenzhen) Co.,Ltd

2011 EVESEHRE BARETTEM

2011 Establishment of polymer capacitor production base

2013 FRBIECQ QC080000F5 EMFH T R EHE RINIE

2013 Obtained IECQ QC080000

2016  RRAL TREWHR OB BRI B X 3 B A 8

2017 GBI skxxkki) SE

2017 Qualified the National high-tech enterprise recognition

2018 HEEFILATIINESTERNAAAL (S H L

2018 Won AAA credit enterprises of CECA

2018 KWW ILE “RiEik” 5



2018 Won the title of Shenzhen craftsmen “superior enterprise”
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Goal: Pursue to be a top company in Capacitor industry with great efforts and continuous innovation.

ANy KEMR, DEARKERE. BEES. WmEWZE LTS, HIHRTLRR.

Mission: Promote the development of Capacitor industry via long-term planning, advanced technology and
management along with Enhancement of the core competencies of the company.

SBEZ: WREAE REXER JHEIRR

Business Principle: Build on faith, reaching mutual win situation to create a more beautiful future with our
partners.

BLRESF: BFRA. SEHEE. AER. BREX.

Core Competencies: Customers orientation, persist in advance with times, accuracy in details and drive for
perfection

EW: UARE, BRRAT; AF. AEARTRERREE, AR THHE.

Core values: people-oriented, kindly treatment to employees; provide fair and just development channels
for employees, reflecting the value of excellent employees
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